Addictive Disorder Regulatory Authority
(ADRA)

RULES (Title 46, Part LXXX)
LPP, CPP or RPP
SCOPE OF PRACTICE

8301 B. The practice of prevention within the meaning and intent of these rules and regulations shall consist of the rendering of prevention services.
The scope of the practice shall include collaboration with qualified professionals and utilization of the performance domains of prevention to
increase the awareness of high risk behaviors and the perception that high risk behaviors are, or potentially can be, harmful. In addition to
any other positive outcomes that may be sought, the practice of prevention seeks to:

1. prevent and reduce the availability of alcohol, tobacco and other substances to youth; achieve long term reductions in
underage drinking and the use of tobacco and other drugs;
2. prevent and reduce the underage access to and use of alcohol;
3. impact other prioritized substance use and related behaviors including increased or retained employment or return to and stay
in school.

decrease criminal justice involvement;

increase stability in family and living conditions;

increase access to services (including treatment services);

increase social supports and increase social connectedness.

No oas

8301 D. Nothing in these rules and regulations shall be construed to authorize a prevention professional to practice anything other than prevention.

PROHIBITED ACTIVITIES

81905  No person shall hold himself out as a prevention professional unless he has been licensed or certified as such under the provisions of the
Rules and Regulations of the ADRA. A Prevention Professional is any person who provides prevention services that utilize the performance
domains specific to prevention.

ENFORCEMENT AUTHORITY

8901. The ADRA shall have the power to deny, revoke, or suspend its certification of any person upon proof that such person:

1. Has been convicted of any offense, which constitutes a felony under the laws of this state, whether or not the conviction was in a
court in this state.

2. Is convicted of a felony or other serious crimes.

3. Violates any provision of the ethical standards to which the ADRA subscribes.

4.  Attempts to practice medicine, psychology, or social work without being licensed in such professions.

5. Is impaired in delivery of professional services because of alcohol or drug abuse, compulsive gambling or because of medical or
psychiatric disability.

6. Provides drugs or other restricted chemical substances to another person.

7. Allows his certificate to be used by another person to illegally represent himself as a prevention professional.

8. Engages in sexual misconduct with a client or a family member of a client.

9. Obtained certification by means of fraud, misrepresentation, or concealment of material facts.

10. Has been found guilty of fraud or deceit in connection with services rendered.

11. Has been grossly negligent in practice as a prevention professional.

12. Has violated any lawful order, rule, or regulation rendered or adopted by the ADRA.

13. Has violated any provision of the Rules and Regulations of the ADRA.

CODE OF ETHICS

81501. Integrity
To maintain and broaden public confidence, Prevention Professionals should perform all responsibilities with the highest sense of
integrity. Personal gain and advantage should not subordinate service and the public trust. Integrity can accommodate the inadvertent error
and the honest difference of opinion. It cannot accommodate deceit or subordination of principle.
A. All information should be presented fairly and accurately. Each professional should document and assign credit to all
contributing sources used in published material or public statements.
B. Prevention Professionals should not misrepresent either directly or by implication professional qualifications or affiliations.
C. Where there is evidence of impairment in a colleague or a service recipient, a Prevention Professional should be supportive of
assistance or treatment.
D. A Prevention Professional should not be associated directly or indirectly with any service, products, individuals, and
organization in a way that is misleading.
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E. Information used by a prevention professional in any advertisement or announcement of services shall not contain information,
which is false, inaccurate, misleading, partial, out of context, or deceptive.

81503. Nature of Services
Practices shall do no harm to service recipient. Services provided by Prevention Professionals shall be respectful and nonexploitive.

A
B.

C.

Services should be provided in a way that preserves the protective factors inherent in each culture and individual.

Prevention Professionals should use formal and informal structures to receive and incorporate input from service recipients in the
development, implementation and evaluation of prevention services.

Where there is suspicion of abuse of children or vulnerable adults, the Prevention Professional shall report the evidence to the
appropriate agency and follow up to ensure that appropriate action has been taken.

81505. Prevention Professionals and the ADRA

A

Irrespective of any training other than training in prevention which a person may have completed, or any other license or
certification which a person may possess, or any other professional title or label which a person may claim, any person credentialed
as an LPP, CPP or RPP is bound by the provisions of the Act 427 and the rules of the ADRA in rendering prevention services.

A prevention professional shall have the responsibility of reporting alleged misrepresentations or violations of ADRA rules to the
ADRA.

A prevention professional shall keep his/her ADRA file updated by notifying the ADRA of changes of address, telephone number
and employment.

The ADRA may ask any applicant for license or certification (or renewal) as a prevention professional whose file contains negative
references of substance abuse to come before the ADRA for an interview before the certification or specialty designation process
may proceed.

The ADRA shall consider the failure of a prevention professional to respond to a request for information or other correspondence
as unprofessional conduct and grounds for disciplinary proceedings.

A prevention professional must participate in continuing education programs which are required by ADRA rule.

Applicants for license or certification as a prevention professional or for specialty designations shall not use current employees of
the ADRA as references.

§1507. Competence

A Prevention Professional shall observe the profession’s technical and ethical standards, strive continually to improve personal competence
and quality of service delivery, and discharge professional responsibility to the best of his or her ability. Competence is derived from a synthesis of
education and experience. It begins with the mastery of a body of knowledge and skill competencies. The maintenance of competence requires a
commitment to learning and professional improvement that must continue throughout the professional’s life.

A

B.

C.

Professionals should be diligent in discharging responsibilities. Diligence imposes the responsibility to render services carefully
and promptly, to be thorough, and to observe applicable technical and ethical standards.

Due care requires professionals to plan and supervise adequately and evaluate, to the extent possible, any professional activity for
which they are responsible.

Prevention Professionals should recognize limitations and boundaries of competencies and not use techniques or offer services
outside of their competencies. Professionals are responsible for assessing the adequacy of their own competence for the
responsibility to be assumed.

81509. Every Licensed Prevention Professional, Certified Prevention Professional and Registered Prevention Professional (LPP, CPP and
RPP) Must Agree to Affirm:
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Signature:

That my primary goal is prevention and scope of practice shall adhere to the requirements of the state’s strategic prevention plan
and shall do nothing inconsistent with or in deregation of that plan.

That I shall evidence a genuine interest in all service recipients and do hereby dedicate myself to the best interest of those
recipients, and to assisting them to help themselves.

That at all times 1 shall maintain a professional relationship with all service recipients.

That I will be willing to recognize when it is to the best interest of a service recipient to refer him to another program or individual.
That | shall adhere to the rule of confidentiality of all records, material, and knowledge concerning the service recipient.

That I shall not in any way discriminate based on race, creed, age, sex, handicaps, or personal attributes.

That | shall respect the rights and views of other professionals.

That | shall maintain respect for institutional policies and management functions within agencies and institutions, but will take the
initiative toward improving such policies, if it will best serve the interest of the service recipient.

That I have a commitment to assess my own personal strengths, limitations, biases, and effectiveness on a continuing basis, that |
shall continuously strive for self-improvement, that | have a personal responsibility for professional growth through further
education and training.

That | should be proactive on public policy and proactive on legislative issues to the extent allowed by my employment.

That I shall employ the public welfare and the individual’s right to services and personal wellness to guide my effort to educate the
general public and policy makers.

That I will adopt a personal and professional stance that promotes health.

That I have an individual responsibility for my own conduct.

Date:
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